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To get started, contact us:

Ann O’Neill

OJT/SS Program Manager

Phone (413) 582-0549

Ann.O’Neill@dot.state.ma.us
Marisol Figueroa

OJT/SS Program Coordinator
Phone (857) 368-8707
Fax (857) 368-0615
Marisol.Figueroa@dot.state.ma.us
Federal Highway Administration

www.fhwa.dot.gov/civilrights
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What is OJT?

The FHWA’s OJT program was created to accelerate expansion of the pool of qualified women, minorities, and disadvantaged persons in the highway construction industry.  Participants can be trained for positions in construction.

What is OJT/Supportive Services?

Generally, the OJT/SS is a program of the Federal Highway Administration.  It was created to complement the Federal Highway Administration On-the-Job Training (OJT) program.  The OJT/SS program is an incentive program designed to assist MassDOT in the development and enhancement of their job training and apprenticeship programs using Federal funds.

The primary objectives of OJT/SS are:

· To increase overall effectiveness of the STA’s approved training programs.

· To increase training opportunities for women, minorities and disadvantaged individuals.

The types of services offered by FHWA OJT/SS may include the following: recruitment, post-graduate follow up, pre-employment assessment, pre- and post-employment counseling, skills training, outreach, job placement, jobsite mentoring. MassDot pre-apprenticeship/pre-OJT program will feature:
· Basic Math Skills Training

· First Aid and CPR Training

· Work Zone Safety Training
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What are the benefits to the trainee?

· Flagging Certification

· OSHA 10 Certification

· Continuing Education

· Pathway to become Journeyperson

· Better Paying Job

· Can lead to apprenticeship placement as:

· Carpenter



· Bricklayer

· Ironworker 



· Pile Driver

· Operating Engineer

 

· Cement Mason

· Electrical & Telecommunication
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What are the benefits to the contractor?

· Reduction cost in hiring and training

· Pre-screened applicants-you decide who to hire 

· Continuing Education Reimbursement

· Guidance during the OJT/SS process to ensure a successful outcome

· Hire job-ready candidates
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2013 Program Start dates
March 18th-March 29th

Old Colony Housing, Tierney Learning Center

South Boston, MA

Monday-Friday 7:30am-3:30pm 

April 8th-April 19th

New England Carpenter’s Training Center

Millbury, MA

April 29th- May 10th
Boys and Girls Club of Greater Holyoke

Holyoke, MA

Apply now space is limited!!![image: image8.png]
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Why participate in OJT/SS?


Transportation and construction technology jobs are among the best-paying jobs in America. According to the Department of Labor’s 2006 Bureau of Statistics Career Guide to Industries, job opportunities in the construction industry are continuing to grow with an expected increase of 11 percent through the year 2014.





This need for construction industry employees is due to the anticipated number of retiring workers over the next decade as well as the limited number of skilled workers available in this field.  Despite the economic benefits and the market for workers, in many parts of the nation, minorities, women, and disadvantaged individuals continue to be under-represented in the industry as compared to their representation in the same or similar jobs within the civilian labor force.





Since 1971, the FHWA OJT program has required State Transportation Agencies (STAs) to establish


Apprenticeship and training programs that target under-represented segments of the U.S. work force, including minorities, women, and disadvantaged individuals. While these training and apprenticeship programs have helped bring thousands of new faces into the industry, creative OJT/SS programs can enhance both training and retention of well-qualified employees; and meet the needs of trainees, employers, and the industry at large.


Special Thank You to Our Partners


Executive Office of Labor & Workforce Development, Department of Labor Standards


J.H. Lynch and Sons


MassDOT University


New England Carpenters Training Fund 


Northern Construction Inc.


� HYPERLINK "http://bostonabcd.org/" ���@The Joseph M. Tierney Learning Center

















�EMBED AcroExch.Document.7���





MassDOT


Office of Diversity and Civil Rights


10 Park Plaza, Suite 3800


Boston, MA  02116
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Opportunity awaits you!
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